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Vision

« Since the Accra Congress (1999) ICPCC has
pursued a clarification and updating of its
vision and mission for the 21st century.




Vision

It is important for us to engage
constructively with our diversity, the multiple
nature of our identity and our relations with
people of many faiths in a shrinking world in
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In order to take steps for implementation of
our vision,
the precongress offers
time and space to listen to each other, inform
our selves about diverse models of teaching
and training in PCC and to empower




Strengthening choices and
empowerment




Paradigm shift by systemic thinking

Development from either-or paradigm to
constructivist perspectives

 We deal with relations of mutual influence




History

* Development of reflecting team work in
supervision processes in settings of psychiatry in
Norway, 1974




Central Concepts

» Cooperation

« Basic equality of all engaged in a process
(democratization of healing processes)




In processes of encounter and change it is
important

to experience something that is unusual




Reflecting Teams

« Space for dialogues which instigate new
guestions and new perceptions

* Change can happen best




Soft and non-intrusive: another
path to change and transformation

 a path to dissolve the power of interpretation by
experts

* Possibility to de-escalate relational conflicts
 Circularity and reflexivity of relations become




Cooperation, Curiosity and Networking

« Creating a climate for cooperation

* Creating space for associative thinkin




Procedure in Conference Setting

«  forming groups of 4-5 people; each person has 50 minutes of
process time

* one person starts to narrate whatever they want to share in regard
to the theme - all others listen without interrupting or questioning or
mimicking

. after around 30 minutes, when the narration has reached a natural

closure, the 3-4 listeners form an extra circle and share with each




Theme of Reflecting Teams in Precongress

Empowerment in my life and work




Siblings by Choice

 Difference is acknowledged

* Processes of listening and perception of
the otherness of the other are not easy

* It is not necessary to agree with each




